
"Yellow" 
***Please read carefully as some of the following information 

has been updated*** 
RE: Factory RL ID : 28800218 / Factory Name : CGPC CONSUMER PRODUCTS CORP 
Dear Supplier: 

We would like to thank you for your cooperation during our Ethical Standards audit on 2/23/2009 for 
28800218 - CGPC CONSUMER PRODUCTS CORP in CHINA. 

The above stated factory has received a "Yellow" assessment The factory had violations which were 
deemed to be medium risk. 

<*China-1 70273.p&* 
Please work closely with your factory to remedy these violations to prevent future 
reoccurrence. 
Accordmg to the ES program, the following conditions apply to this factory: 

Orders can be placed 
Placement of orders in this factory for Wal-Mart production is at the discretion of Wal-Mart 
Sourcing / Merchants. 
Orders can be shipped 
Follow-up audit will be conducted within 1 Year from audit date listed above. 
The completed action plan by the factory management must be presented to the auditor during 
the follow-up audit. 
Please note that you must submit a Factory Inactivation Request online via Retail Link 
if you decide not to use this factory in order to avoid a follow-up audit by Wal-Mart and 
the associated fees. 

NOTE: You will no longer need to submit your audit requests by e-mail. All requests will be 
completed online. Further, you will not request follow-up or Annual Audits. Follow-up and Annual 
audits will be automatically scheduled unless you submit a request for inactivation. You are only 
required to submit a request for "Initial Audit" and "New factorv". Please go to Retail Link to submit 
necessary request by following this path: Explore the site=>Factory Certification=>Supplier Queue. It 
is the responsibility of the supplier / factory management to arrange an audit through Ethical 
Standards Team. 

Thank you for your cooperation and support for Wal-Mart's Ethical Standards Program. 

Regards, 
J.T. Ananya Ethical Standards Assessor-Canada Retail Market 
Phone +91.80.41908243 USA 479.277.0725 
ptthangawal-mart.com 

Wal-Mart Stores, Inc. - Domestic Importer Program 
WM Global Sourcing India Pvt. Ltd. 
Save money. Live better 



F m  Audit form hCHINA 

Audit Area:ETHICAL STANDARDS 

Form I D  35 FonnVerslon 54 Form Name €llUCAL STANDARDS W D l l  FORM FOR CHINA 
Request I D  170273 Section Count 30 Quertion Count 182 Cwnby: CHINA 
FactMy I D  28800218 Factory Name CGPC CONSUMER PRODUCE COW 

Contact InConnation 

Contact Name : MR G.S. TSENG 
Add- : MONGSHAN HIGH-TECH INDUSTRY DEVEW 

YAN JIANGDONG ERU, WANGDONG PROVI 

Phone : 0760-5316689 Fax 

Supplier Contact Information 

SuppllerID : 30301896 
Contact Name : NANA 
Address : 9150 PARK AVENUE 

Fax : N" 

* : ZHONGSHANm 
Sub City : N4 
-1 
province : N4 

Postal Code : 
Country : CHINA 

Supplier Name : DECOUN CANADA INC 
Cw : MONTREAL PQ H2N lZ2 
state I 
Provlnca : QUEBEC 

Postal Code : 000000000 

Countrv : CANADA 

: NA 

OTHER 
Answers 
Pre Defined Comments 
Comments lOth Folbwup audit (August 28,2008) 

Remark: 

1) Payroll records from March 2008 to July 2008 and attendance records from March 1,2008 to August 28,2008 were 
revkwed in tfiis audit 

2) Attendance records and payroll m r d s  of 25 wo&a in July 2008 were reviewed and attendance records and 
payrdlrecordsof5wakersofMarthUX)8andApril2008werereviewed. 

3) The bcal mhimum standard is set at RMB 690 per month equivalent to RMB 4.12 (690/20.92/8) per hour from 1st 
September 2006 to 319 December 2007; RMB 3.97 per hour (690/21.75/8) siKe lst January 2008 and RMB 770 per 
month equivalent to RMB 4.43 per hour (770/21.75/8) since 1st April 2OC!8. 

11th Folbw up audit (Febnsly 23,2009) 

1. The attendance records (from August 29,2008 to Februaty 23,2009) were provided for review, and the payroll 
re& (from August 2008 to January 2009) were provlded for review. Paymlk and timecards of 15 wMkers in 
January 2009 were reviewed, and payroll and attendance records of 5 workers of September 2008 and November 
2008 were &wed respebhreh/. 

2. The bcal minimum wage standard k RMB 770 per m t h  equivalent to RMB 4.43 (770/21.75/8) per hour since April 1, 
2008. 

~ B O R  HOURs 
EXCESSIVE WORKl 
Answers 
Pre Defined Comments 

Comments 

YES 
Soure:Time ord record 

S0urce:Othen (please specify the source) 

Non mmpiiince with Wal-Mart Standards For Supplii Section 2: Empbyment Cond iWHws of Labor 
10th Fdbw-up audit (August 28,2008) 

1. In mmdance with the PRC Labor Law article 41 The employing unit may extend working hours d w  to the 
requirements of .Rs production or business after corwbtion with the trade union and laborers, but the extended 
workina hw for a dav shall ameiallv not exceed one hour: C such extensii is called for due to s~ecial reasons. the 
exte& hours shall hot ex& thr& hours a day under he condition that the health of labwen' is gwranteei. 
However, the bXal extensii in a month shall not exceed thirty-six hours. 

It was noted that the monthly overtime hours of 23 out of 25 randomly selected worken ranged from 45-61 hcun in 
July, 2008 (Most current month), 5 out of 5 ranged from 80 -103 houn in March, 2008 (Random month) and 5 out d 5 
r a m  hwn % -104 hws In April, 2008 (Random month). 

For other departments, the m r y  expslned there were ako similar overtime work; the facbxy explained that they 
would anange the production schedule more ressonable. 

For the amdve actions, the factory claimed that they will correct it within 6 months. 

To conform to PRC Labor Law article 41 and Wal-Mart Standards for Suppliers, the factory should reduce the ovettime 
hours to ensure it k within 36 hours per month. 

2. No bcal law applies. 

It was noted that the total wMking houn per week of 5 out of 5 randomly sdeded worken were as high as 65 hours 
per week for the period of March 2008,s out of 5 randomly seleUe.fl workers were as high as 65-66 hours per week for 
the wid of WI 2008. 
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OTHERS 
Answers 
he Dellned Comments 
Comments 

For other departments, the fdCtDF/ m i n e d  there were also the similar overtime work; the factory eaplained that 
they would arrange the prod& sckdule more reasonable. 

For the amedve actions, the factory claimed that they will correct it within 6 months. 

To conform to Wal-Mart Standards for Suppliers, the factory should redwe working hours to be within 60 hours pec 
w. 
11th Folbw up audl (February 23,2008) 

1. This finding had not been conebed. 

In wcordance with the PRC Labor Law article 41 The employing un l  may &end working hours due to the requirements 
of .ts producb&l or business aftercnnsuItation wim the bade union and laborers, tut the extended W n g  hour for a 
day shall genetally not exceed one hour; if such extension is called for due to special msms, the extended hours shall 
not exceed three hours a day under the &ion that the health of laborers is guaranteed. However, the total 
extension in a month shall not exceed thirty-six hours. 

It was noted that the monthly overtime hours of 5 out of 5 randomly selected workers ranged from 76.5 hours to 88 
hours in September 2008 (randomly selected month); 5 out of 5 randomly s e k k d  wwkers ranged fmm 37 hours to 44 
hours in November 2008 (randomly s e k k d  month). 

To amform to the PRC Labor Law art& 41 and Wal-Mart Standards for Suppliers, the fa- should reduce the 
overtime hours to ensure it is within 36 hours per month. 

sourn: Management interview 

The factory expbi excessive working hours issue also happed on other workers in above month, the issues of 
overtime work mentioned were caused by U i e  urgent production. 

For the uxredive actions, the factoly slated that due to the orders had decreased from December 2008, so they had 
axrededl~December2008.Butiforderi~inthefubJre,theywouldaddtwoormorepmductlinesto 
reduce worlcers working hours. 

LThs finding had not been corrected. 

No b l  law applii. 

In  aaordance with the Wal-Mart Standards for Supplii: Hours of Labor. Suppliers shall maintain employee work hours 
in compliance with b i  standards and applicabk laws of the j ~ r k d i i  in whkh the supplii are doing business. 
Empbyeesshallnotworkmorethan~hoursper6daysorworkmthanamaximumtotalworkinghoursd14hours 
per a continuous 24 hour period. Suppliers factMies should be worWng toward achieving a 60- hour work week. Wal- 
Malt will not use suppliers who, on a regularly scheduled bass, reqube employees to work in e x e s  ofthe statutory 
requirements without proper wmfmmbm as required by applicable law. Empkyees should be permitted reasonable 
days off (at least one day off for every seven-day period) and leave privileges. 

It was noted that the total working hours per week of 5 out of 5 randomly selected workers ranged from 61.5 hours to 
65.5 hours per week for the perad of September 2008; 2 out of 5 randomly selected workers ranged from 60.5 hours 
to 61 hours per week for the period of November 2008. 

To ranform to Wal-Mart Standards for Suppliers, the factory should reduce wMking hours to ensure it is wimm 60 hours 
p e r e  

souroe: Management interview 

The fdctory W h e d  excessive working hours issue also happened on other worken in above month, the .ssws of 
overtime work mentioned were caused by the urgent prod&. 

For the axredive actions, the factory stated that due to the orders had decreased from December 2008, so they had 
axrected it from December 2008. But if order haease in the future, they would add two or more pmduct lines to 
reduce workers working hours 

lM Fdh-up  audit (August 28,2008) 

Remark: 

1) Paymll records from March 2008 to July 2008 and attendance records from March 1,2008 to August 28,2008 were 
reviewed in this audi  

2) Atter~&nce m r d s  and payroll m r d s  of 25 worken in July 2008 were reviewed and attendance records and 
payroll records of 5 workers of March 2008 and April 2008 were revkwed. 

3) The bcal minimum standard set at RMB 690 per month equivalent to RMB 4.12 (690/20.92/8) per hour from 1st 
September 2006 to 31st December 2007; RMB 3.97 per hou (690/21.75/8) since 1st January 2008 and RMB 770 per 
month equivalent to RMB 4.43 per hour (770m.7518) since 1st Apil2008. 

4) The &mum number of* working hours was 58 houn in July 2008 (18 out of 25 randomly selected workers), 
65 hours in March 2008 (5 wt of 5 randomly selected worken) and 66 haun in April 2008 (3 out of 5 randomly selected 
workers). The maximum number of working hour in a day was 11 hours in July 2008 (23 out of 25 randomly selected 
walkers), March 2008 (5 out of 5 randomly selected workers) and April 2008 (5 out of 5 randomly selected workers). 
The maximum number of overtime hour in a month was 61 hour in July 2008 (9 out of 25 randomly selected worken), 
103 hours in March 2008 (2 out of 5 randomly selected workers) and 104 hours in April2008 (1 out of 5 randomly 
selected works). 

n t h  ~ o ~ h - u p  audit (February 23, 2009) 

Remark: 

1. The attendance records (from August 29,2008 to February 23,2009) were provided for review, and the qayroll 
records (from August 2008 to January 2009) were provided for review. Payrolls and timecards of 15 workers In 
January 2009 were reviewed, and payroll and attendance records of 5 workers of September 2008 and November 
2008 were reviewed respectively. 

2. The bcal minimum wage standard is RMB 770 per month equivalent to RMB 4.43 (770/21.75/8) per hour since April 1, 
2008. 

3. The maximum number of wekiy working hours was 41 hours in January uW)9 (1 out of 15 randomly selected 
workers), 65.5 hours in September 2008 (1 out of 5 randomly selected workers) and 61 hours in November 2008 (1 out 
of 5 randomly selected workers). The mmimum number of working hour in a day was 9 houri in hnuary 2009 (1 out of 
15 randomly sekcted workers), 11 hours in September 2008 (5 out of 5 randomly sdecbed workers) and 11 hours in 
November 2008 I2 out of 5 randomly selected worken). The m2ubmum number of owrtlme hour in a month was 3 hours 
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in January 2009 (1 out of 15 randomly selected wolken), 88 hours in September 2008 (1 out of 5 randomly selected 
woricerr) and 44 hours in Nowdxr 2008 (1 out of 5 randomly dected wwkers). 

TRAINING (NO EHS TRAINING FOR PPE, CHEMICALS, WASTE HANDLING EC AND/OR TfWNING MATERIALS NOTIN LCCAL LANGUAGE; NO TRAINING RECORDS) 
Answers NO 
Pre Deffned Comments Source:Othen (please spedfL the swrce) 
Comments lCth Follow-up audit (August 28,2008) 

In accordance with Special M i a m  Qualih, Safetv Monbring Resulabbn artkle 39, the owrator of swdal a v ~ l i i  
(mentaned in htide.2, such.& b o i l e r , - m d i  equipme$, Wt, lifting appliance,.&) hall undergo relevant 
examinatan and q u a l i i  to obtain special appliances cert jbte from the Special Appliance Quality Safety 
Monbring department before operating those appliances. 

I t  was noted that 1 worker operating the cargo lift in producYlon building did not have relevant opemtor s ceMcate. 

Remark: The factory claimed that the dative worloer s operam certifmth was bansacting in process and the 
relative notke and receipt was provided for review. 

To cMlform to Spedal Appliance Quality Safety Monkwing Regulation artide 39 and Wal-Mart Standards for Supp l i i  
those workers should obtain proper c e t b b b s  before operating the cargo lift. 

llth Follow up audit (February 23, u)09) 

This flndlng had been wneded. Through reviewing the document, it was noted that the factory had provided effective 
operators certificate of cargo lift for review. 

saurce: Doarmmlatbn review 

HYGIENIC CERTIFICATE (INCLUDE CANTEEN !iYGIENIC CERT, C4NrEEN STAFF HEALTH CERT.) 
Answers YES 
Pre Ddned Comments Ncm cornpliarve with Wal-Mart Standards for Suppliers Sectkn 3: Workpbce Environment 
Comments 10th Folbw-up audit (August 28 ,m)  

In d m  with the PRC Food Hygiene Law artkle 27, the unit opeiatlng wlth the connection to food, must p a s  the 
hygiene chedc and get the hygiene cert lbte before the openlkm. 

I t  was noted that Company" name of Food Hygiene CertifwEbn provided by fadory maMgement was not the same 
withthefabory. 

Remark: The factMy claimed that as the cantem was shared with other factwies in the same Gmp Company, it was 
defined as a wMii demrtrnent Refer to the local bureau: the c o r n  could not obtain 2 Food Hvoiene certifications 

To amform to PRC Food H y g i i  Law artide 27 and Wal-Mart Standards for Suppliers, the factory should provide the 
hygiiiccertiflcatbnwiththesamenameasthefactory. 

llth Follow-up audit (February 23,2009) 

This finding had not been owrected. 

In accwdance wlth the PRC Food H y g i i  Law artide 27, the unit opeiatirg with the connection to food, must pess the 
hygiene chedc and get the hygiene m t e  before the operabbn. 

It was noted that Company" name of Food Hygiene Cemficstion provided by factory maMgement was not the same 
wmthefsctory. 

To rmform to PRC Food Hygiene Law artick 27 and Wal-Mart Standards for Suppliers, the factory should prwide the 
hygienic m t h i d h  with the same name as the factory. 

swKe: Food Hygiicatifkatbn 

The factory claimed that as the canteen was shared with other factories in the same GWup Company, it was defmd as 
a puMii department Refer to the kcal m u ;  the company could not obtain 2 Food Hygiene oxtibations at the same 
time. 

For this finding, the factory stated that they would be pending for axrecting it. 

E ~ W I  
PART OF RELEVANT INFORMATION NOT AVAILABLE / MISSING 
Answe-6 YES 
Pre Defined Comments Source:Docurnentatbn review 

Comments 
Non m p l i i  with Wal-Mart Standards for Supplii Section 5: Factory Inspection Requirement 
New flndlng was found in this llth follow up audit (Febnary 23, 2009) 

In accordance with Special Appliance Quality Safety Monitoring Regulation artkle 28, the operating unit with special 
appliam should follow the requkmnts of Qualii Techniil Monitoring M m h i i  Department, to apply for 
regularly inspection at the Special Appliance inspection unit one month before the expiry date of the safety inspection 
apprwal. After the a p p l i i ,  the Special Appliance inspection unit shall follow the requirements of the Quality 
Technical M o n i i  Adminkbation Department to cany out the hpedhn on time. The Special Appllance shall not be 
used when it has not undergone regularly inspection or if it failed the inspection. 

I t  was noted that the factory did not have an effective impcljon M c a t e  of competency on cargo lift at pmdudion 
building. The provided iwpection certificate was expired on January 29,2009. 

To conform to Special Appliance Quality Safety M o n i i  Regulatbn article 28 and Wal-Mart Standards fm Suppliers, 
factory should apply for the regularly inspection for cargo in Special Appliance inspection unit at least one month before 
the expiry date of the safety ikped%m. 

Fa- comment: 

The factory claimed that the cargo lR mtltkation was bansacting in process and the relative notice and receipt was 
pmvided for review. 

For this fhdlng, the factory stated that they would be aMected within one month. 
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Schedule Comment : Dept P 

Buyer: Arlene los &I Reyes 

Piwinus audit exp'm on Feb/28/2009 

Date of Audit 
02/23/2009 

Comments max.length < 15000 Characters. 

l l t h  Follow Up Audit (Febnary 23,2009) 

Overall Assessment: 

1. Payment Information 

1.1 Audit release date: February 4,2009 

1.2 Date when request was p!dd by audit firm: February 6,2009 

1.3 Date when audit fee was collected: February 11,2009 

1.4 Date when audit was scheduled: Febrwry 11,2009 

2. Audiir- Audit Detaik 

2.1 Date of Audit: February 23,2009 

2.2 Time in and out (of audiirs in the factory): 9:45 in and 17:20 out 

2.3 Date of report key In: February 26,2009 

2.4 Type of audit - Initial / Inibsl reactivation I Announced / Unannounad/ nth follow up audit: l l t h  Follow up 

2.5 Name of audiirs 

2.5.1 Ptimary Audiir: Jessica Yang 

2.5.2 Secondary auditor: Mi Luo 
2.6 Name of interpreter if any: None 

3. Factory Profile 

3.1 Factory Location 

3.1.1 Fadory Contact penon name, email, phone: Mr. ti lian lun, Vke Plant Mamger, lijj@qpczs.com 1 86-760-85316689 

3.1.2 Address induding landmarks near the factory: 2hngShan High-Tech I n d m  Develop Zone, Yan Sing Dong Er lu, 
UlongShan City, GuangDong Pmvince, China. The landmark is Yan Jiang Road. 

3.1.3 Inside indwbial m?: yes/no Yes 

3.1.4 Traveling time (how long it takes for a u d i i  to go to factory) from rneeb'ng point of auditors (what airport or what office or 
what hotel) to the factory: 2 hours jwmey by car from home to factory. 

3.2 Lkense No. 

3.2.1 Factory License no. with the correct factory name: CGPC Cwurner M u d s  Corp I License No. 0036800 

3.2.2 Type of merchandises the government a w e d  to be produced by the factory: Inflatable produds & Bath curtain &table 
cbths. 

3.3 Years of Opetation/ E s t a b l M  In: 2 years 1 December 2006 

3.4 FactMy owrwship 

3.4.1 Who owns the factory-local or expat,: expat 

3.4.2 Private Limited, Publk l~mited cr pint venture, etc.: Private Limited 

3.5 Years of association with Wal-Mart: 2 years 

3.6 Wal-Mart Prod- 

3.6.1 Percentage of Wal-Mart hDductbn: 40% 

3.6.2 The factory currently has xxx purchase orders for xxw pieces: 2 purchase order of 50000 pieces of Bath curtain. 

3.6.3 The newt shipment date is xxx and the final shipment date isxxx. : The next shipment date is February 28,2009 and the 
final s h i i t  date is April 16,2009. 

3.6.4 Was Wal-Mart p r d c h  in the factory on audit date: Yes/No: Yes 

3.7 Other ktories/mmpanies in same building? In same compound? (Type of production in these faclwies or companies?), 
S a m e l d ' i t  Management: Yes, There are two factories in the same compound, they are CGPC Consumer Products Corp. and 
Hua Xia Plastic LTD. Both of the factories are bebng to the same group company and both of them are individual in financial affairs 
and Adminbatb affairs. The main prodccth of CGPC Cowmef Products Corp. was inflatable produds & bath curtain &table 
doths, and the mam production of Hua Xia Plastic LTD was ruWemed fabric. During this audit, it was noted that the worken of the 
two factones are wearing different badge and unrform. Fu-re, through workers interview, all seleded workerr stated that 
they only worked in CGPC Consumer Products Corp., and never worked in other factories. 

3.8 Factory Areal Ploduction Area: The operations/departments that are there in the factory: (Is the total area and awered area 
of the factory and in case the production a c t i i  are staggered and not under one mof then to pmide separate measurement of 
the areas where such produdion adhrities are being carried out eg Total &a= Produdion Floor + Washing Floor + -tor 
Room + Boiler Room + Cananteen etc. = X sq meters) 

The facbxy had three 2-storey b u i l d i i  used as production Roor and warehouse. 

The factory occupies in the 2nd and 3rd t lwr of two 5-storey buildings, w h i i  is used as dormitory. 

The factory occupies in the first Roor of one 5-storey building used as canteen. 

The total land area Is 12238.9 square meters, including 5000 square meters for productions, 2593.25 square meters for 
d o i m i i ,  500 square meters for canteen, and others for blank areas. 

3.9 Dormitory/ C a p e :  The 2nd and 3rd tlwr of two 5storey b u i l d i  are used as dormitory. 

3.10 Canteen/ Capacity: The first floor of one 5-storey building is used as canteen. 

3.11 Future Plans: Factory expansion plans, plans to i m s e  produtbn capacity, buildings under consbwtion etc., future Wal- 
Mart orders etc : No plans of b u i l d i  conshdim, Wal-Mart orders are in negotiating stage. 
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4. Produdion Detaik: 

4.1 Product type: The main products manufactured by the factory are 100% Infhtable products &Bath curtain &table doths. 

4.2 Production capacity 

4.2.1 xxx pcs per month. (Or how many containers per month for wood products): 250000 pieces for table cbths per month; 
50000 pieces for Inflatable products per month; 400000 pieces for Bath curtain per month 

4.2.2 No. of production lines : 7 lines 

4.2.3 Total Machines per type: 

Totally 112 sets mdines, including 69 sets of Hign-frenquency machine, 35 sets of Sartorius machine, 8 sets of DY machines, etc. 

4.3 Peak Season /Low season: From September to May of next year 

4.4 Other Main Customers: Croydex, Maytex and ARP. 

4.5 Export Market: Roducing for which Wal-Mart relaii market: USA, Europe 

5. Workerr Details 

5.1 Total number of workers: xa workers (xa male and mc female) in the factory: 240 empbyees including 80 males 160 females 

5.2 xxx agency workers. xa migrant workers 0 agency worker and 0 migrant worker 

5.3 Number of Migrant workers based on Natimli i :  0 migrant workers 

5.4 Method of recruitment: direct hiring or through wtsourcing agents: As per factory they usualiy hire the worken directly. 

5.5 Name of Outsourcing Agenk used, total number of workers sourced from each outsourcing agenr': N/A 

5.6 Number of workers on the day of audit: xxx workers (xxx male and xxx female): 230 workers including 80 males and 150 
femaks 

6. Work Hours 

6.1 Spedh/ o f b  working time: 890-11:30,12:30-17:00 

6.2 Working hours I Lunrh time/ Other rest p d :  

8 normal working hours 1 11:30-1230 fw lunch time / no other rest period 

6.3 No. of Shifts- spedfy the on &off duty time of each s h i  : One shift from 8:00 to 17:OO with 1 hourOs break from 11:30 to 
1230. 

6.4 Method of lime keeping: (manual, time card, card scan, finger scan, etc): IC Card 

6.5 Maximum Working hours (regular + overtime): Washing, Rinting, Embroidery, P a w i n g  etc. : (Maximum Working Hours Is 
to be mentioned separately for all production pmcea). : 

Based on the samples: 

Cutting: 11 hours per day (8 normal +3 overtime) and 63 hours per week (40 normal + 23 overtime) 

Molding: 11 hours per day (8 normal +3 overtime) and 61.5 hours per week (40 normal + 21.5 oveftime) 

Trimming: 11 hours per day (8 normal +3 overtime) and 60.5 houn per week (40 normal + 20.5 overtime) 

Packing: 11 hours per day (8 normal +3 overtime) and 65.5 houn per week (40 normal + 25.5 overtime) 

6.6 Wage distribution period : (Is the fued wage periads eg: wages are paid monthly, weekly, fortnightly etc and on what date 
appmximately) Monthly on about 15th day of every month. 

6.7 Week Day of t  Sunday 

7. Documents rwiewed 

7.1 Statutory Documents (Complete List of All staturn documents reviewed): 

lime records 

Payroll records 

Personnel records 

Labor contracts 

Sodal insurance documents 

Business l i  

Fire inspection cerMak 

Fire drill records 

Envimment l i i  

Factory regulations 

Special equipment inspection document 

Kitchen hygiene certificate 

Operator l i i  for special tasks or equipment 

7.2 Non-StatutMy Documents (Complete List of All non-statutory documents reviewed): 

Local minimum wage standard document 

Fvst aid proadure 

Training records 

7.3 Production records (Complete List &All Production reports reviewed): 

Daily production records 

Quality control records 

Needle brdcen records 

Material d e l i  records 

M n g  records 

7.4 lime& payroll records (Period & no. of records d w d d  (month no.): 

15 records from January 2009 (cunent month), 5 records from September 2008 (randomly selected month) and 5 records form 
November 2008 (randomly selected month). 

8. Interview Details 

8.1 No. of workers i n t e ~ i e ~ e d  (sample size/no. of male/no. of females/keak of migrant workers as per nationality: 

25 workers were interhewed, including 9 male and 16 female. No migrant workers were interviewed as no such worker in the 
factorv. 
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9. Good Practices 

9.1 Auditors observations &any inputs from factory mamgement about good practices folbwed by the factory pertaining to - ES, 
Production management, Quality, Environment management, Packaging, community h c e ,  etc: None 

10. Communicated F'mdings with: 

10.1 Name &designam: Mr. U Tin lun I Vice Pbnt Manager 

10.2 Factory 0 s  response during the audit: 

The factory management showed a positive attitude to this audit during the whok procea. All b m e n t a t i i  requested for review 
was pmvided timely. !-ocked areas encountered duriw the audit wwe unbcked timeiy. At the end of the audit, all the findings were 
accepted by the factory management. 

11. Special Observations (if any): 

None 

Audit Process 

This follow up audit was conducted by Inte&k Testing Sewices Shenzhen Ltd. Two auditors aaessed the operation of the fadory 
against Wal-Mart Standards for Suppliers and local legislations on a sampling basis. 

Overall Findings 

In view of the findings raised, non-compliances were covered on Labor Hours, Sanitation and Right of Inspection. Details of the 
findings l i  in the following sebbns. For other areas, no violations were noted. 

Moni iOs Note: 

None 

Recommended Corrective Action: 

It is recommended that maMgement adopt practices and controls which will ensure the folbwing: 

1. The fadory should reduce the overtime hours to ensure it is within 36 hours per month. 

2. The factory should reduce working hours to ensure it is within 60 hours per week. 

3. The factory should provide the hygienk certifcation with the same name as the factory. 

4. The fadoly should apply for the regularly inspection for cargo lR in Special Appliance inspection unit at least one month before 
the expiry date of the safety inspection 
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